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Department of Education CAEP Accountability Measures 

Undergraduate Programs 
2021-2022 

 
The Educator Preparation Program (EPP) at The University of Tampa strives to maintain the highest of 
standards as it prepares its completers to go into classrooms in the School District of Hillsborough County, 
across the state of Florida, and this country to positively impact lives of young people. The EPP supports the 
state accreditation standards as defined by the Florida Department of Education, and the national 
accreditation standards as defined by the Council for the Accreditation of Educational Preparation, CAEP. 
 
The Educator Preparation Program (EPP) at The University of Tampa annually collects, reviews, and acts 
upon the accountability measures identified by CAEP. This data is collected, tracked, and monitored 
throughout the academic year and then complied into an annual data report that is disseminated to EPP 
faculty and shared with stakeholders. At the onset of each academic year, the EPP conducts a data workshop 
where the information gleaned from the measures is carefully analyzed and sent into committees to develop 
data informed goals to pursue throughout the academic year.  

 
CAEP (Council for the Accreditation of Educator Preparation) has included four CAEP Accountability 
Measures that are used to provide information to the public on both program impact (Measures 1 & 2) and 
program outcomes (Measures 3 & 4). The accountability measures are: (1) completer impact and effectiveness, 
(2) employer satisfaction and stakeholder involvement, (3) candidate competency at the time of program 
completion, and (4) ability of completers to be hired in positions for which they were prepared.  

 
Measure 1: Completer Effectiveness and Impact on P-12 Learning and Development 

�‡ Value-Added ratings �³  state ratings of teachers' impact on gains in student 
learning, as measured by standardized test scores of the students in their 
classes.  

�‡ Teacher Evaluations �³  principal ratings of the competence of recent 
graduates, as mandated under the Florida Teacher Evaluation System. 

�‡ Completer Satisfaction Survey �³  a survey of in-service teachers one to three 
years after graduation from a UT teacher preparation program. 

��
Measure 2: Satisfaction of Employers and Stakeholder Involvement  

�‡ Employer Satisfaction Survey �³  a survey of principals' perception of recent UT 
graduates' preparation in the region served by the university. 

�‡ Stakeholder Feedback Survey �³  a survey of stakeholders who serve in an advisory 
role to the EPP to provide guidance, feedback, and input to continuous 
improvement efforts. 

Measure 3: Candidate Competency at Program Completion  
�x State licensure exam results �³  including passage rates and mean scores by year 
    and program area. 
�x Educator Disposition Assessment (EDA) �³  internally developed and is a 

proprietary measure of candidate dispositions.  
�x Danielson Evaluation �³  a proprietary measure used in the practicum experiences. 

 
 

 



Measure 4: Ability of completers to be hired in education positions for which they were prepared 
�‡ Survey of employment�³  employment rates and average salaries of UT graduates. 
�‡ State Employment Report�³  the annual state employment report provides   

employment status for completers teaching in Florida public schools. 
 

The Department of Education at the University of Tampa recognizes the importance of providing reliable and 
accurate information on its Educator Preparation Programs (EPP) to the public. This information serves as the 
EPP's demonstration of accountability to stakeholders and provision of transparent information to potential 
candidates. 



Measure 1: Completer Effectiveness and Impact on P-12 Learning and Development 
Value Added Model (VAM) 

Teacher Evaluations 

Completer Satisfaction Survey 
 

Value Added Model (VAM) 
 

Do the students who graduate from the UT EPP program impact student learning in a positive way 



All Majors UT Number UT Average 
VAM Score 

ITP Number 
(State) 

ITP Average 
VAM Score 
(State) 

2019-2020 (score results from 2018-2019) 
Reading 13 0.2095 2781 -.030 
Math 6 0.2435 1845 -.062 



Do the completers from the UT EPP program get good evaluations from their administrators? Are 
they successful as measured by their evaluators? 

 
The teacher evaluation results measure is computed based on the performance rating assigned by the local 
school district for program completers from the previous three-year period and reported to the EPP by the 
state in the Annual Program Progress Report (APPR).  
 

Teacher Evaluation Results by Program (From the 2022 APPR) 
The teacher evaluation results measure is computed based on the performance rating assigned by the local school 
district for program completers from the previous three-year period who received an annual evaluation rating from 
the most recent academic year. 

 
Biology (Bachelors) 

Teacher Evaluation Categories Evaluation Totals for 2015-
2016, 2016-2017 and 2017-
2018 program completers 

employed in an instructional 
position in 2018-2019 

Teacher Evaluation 
Percentages for 2015-2016, 
2016-2017 and 2017-2018 

program completers employed 
in an instructional position in 

2018- 2019 
Highly Effective 



Total Number Evaluated 6 Completers Evaluated 100% 
 

Mathematics (Bachelors) 
Teacher Evaluation Categories Evaluation Totals for 2015-

2016, 2016-2017 and 2017-
2018 program completers 

employed in an instructional 
position in 2018-2019 

Teacher Evaluation 
Percentages for 2015-2016, 
2016-2017 and 2017-2018 

program completers employed 
in an instructional position in 

2018- 2019 
Highly Effective 0 0% 
Effective 0 0% 
Needs Improvement 0 0% 
3 Years-Developing 0 0% 
Unsatisfactory 0 0% 
Total Number Evaluated 0 Completers Evaluated 100% 

 
PE K-12 (Bachelors) 

Teacher Evaluation Categories Evaluation Totals for 2015-
2016, 2016-2017 and 2017-
2018 program completers 

employed in an instructional 
position in 2018-2019 

Teacher Evaluation 
Percentages for 2015-2016, 
2016-2017 and 2017-2018 

program completers employed 
in an instructional position in 

2018- 2019 
Highly Effective 3 100% 

Effective 0 0% 
Needs Improvement 0 0% 
3 Years-Developing 0 0% 

Unsatisfactory 0 0% 
Total Number Evaluated 3 Completers Evaluated 100% 

 
Social Science (Bachelors) 

Teacher Evaluation Categories Evaluation Totals for 2015-
2016, 2016-2017 and 2017-
2018 program completers 

employed in an instructional 
position in 2018-2019 

Teacher Evaluation 
Percentages for 2015-2016, 
2016-2017 and 2017-2018 

program completers employed 
in an instructional position in 

2018- 2019 
Highly Effective 0 0% 
Effective 4 100% 
Needs Improvement 0 0% 
3 Years-Developing 0 0% 
Unsatisfactory 0 0% 
Total Number Evaluated 4 Completers Evaluated 100% 

 
 
 
 
 



Completer Satisfaction Survey 

The Completer Satisfaction Survey is disseminated to program completers in April/May of each academic 
year. The results are included below. 







Within my major, the ESOL competencies and standards were 
addressed in a                  



�x Classroom management 
�x Classroom experience 
�x Practicums 
�x Being provided with professors who were knowledgeable on the content being taught and the community they 

built within their classes. Also, the multiple internship opportunities and debriefing about those experiences in 
the classroom at UT. 

�x Practicum experience 
�x Hands on experiences, professors were administrators in district 
�x Management Class - 



 
The survey results provide insight into the UT Educator Preparation programs and the ways in which 
employers of graduates in their first and second year of employment feel the program has equipped the 
graduates for the profession. Results of the survey increased knowledge of employer satisfaction with UT 
�J�U�D�G�X�D�W�H�V�����S�D�U�W�L�F�X�O�D�U�O�\���W�K�H���J�U�D�G�X�D�W�H�V�·���O�H�Y�H�O���R�I���S�U�R�I�H�V�V�L�R�Q�D�O�L�V�P�����F�R�Q�W�H�Q�W���N�Q�R�Z�O�H�G�J�H�����L�Q�V�W�U�X�F�W�L�R�Q�D�O���S�U�D�F�W�L�F�H�V����
ability to communicate effectively, and ability to collaborate with peers. Through using these results, the UT 
EPP can continue to excel in areas in which graduates are thriving and work to improve the areas that 
employers view as less successful. 

 
Data results are included below. 



Employer Satisfaction Survey 2021-2022 Undergraduate Programs 
For 2018-2019, 2019-2020, 2020-2021 Completers 

Seventy-nine (79) Employer Satisfaction Surveys were emailed to principals of program completers listed on the FDOE 
generated Employment Data Report who graduated between Fall of 2018 and Spring of 2021. The return rate was N= 
15/79 in the sample for a 18.9% return rate. A good response for external surveys is 10%-15% return rate. 

Employer Satisfaction Survey 
Undergraduate Programs 2021-2022 

Response rate:  15/79 (18.9%) responses in total 

Please indicate which year of teaching is being evaluated. End of Year 1: 46.7%; End of Year 2: 26.7%; End of Year 3: 26.7% 

        Is the teacher eligible for re-hire?  100% Yes 

Part One 
On the table below, please indicate your perception of this teacher's overall preparedness for teaching by marking a 
check in the appropriate cell using the following rating key: 

 1 �² Unacceptable �² consistently performed at a level less than acceptable, reflective of the need to strengthen and/or 
redevelop. 

2 �² Acceptable �² consistently performed at an acceptable level but still needs some attention to this area for consistency 
or improvement. 
3 �² Exemplary �² consistently performed at a level well beyond that expected. 

Comments �² �<�R�X�U�� �F�R�P�P�H�Q�W�V�� �D�U�H�� �Z�H�O�F�R�P�H�G�� �D�Q�G�� �V�H�U�Y�H�� �W�R�� �J�X�L�G�H�� �W�K�H�� �8�Q�L�Y�H�U�V�L�W�\�� �R�I�� �7�D�P�S�D�·�V�� �7�H�D�F�K�H�U�� �3�U�H�S�D�U�D�W�L�R�Q��
Program in continuous improvement efforts. 

Teaching Behaviors Unaccept
able 

1 

Acceptabl
e 
2 

Exempla
ry 
3 

Comments 

Writes and speaks in a 
logical and 

understandable style 
with appropriate 

grammar. 

40% 60% 

Recognizes signs of 
student's difficulty 
with reading and 
computational 

53.3% 46.7% 

26.7% 



processes and applies 
appropriate measures 
to improve students' 

reading and 
computational 
performance. 

Teaching Behaviors Unaccept
able 

1 

Acceptabl
e 
2 

Exempla
ry 
3 

Comments 

Uses and integrates 
appropriate 

technology in 
teaching and learning 

processes. 

 40% 60%  

Demonstrates 
knowledge and 

understanding of the 
Florida State 
Standards. 

 60%





 
1. The UT Department of Education strives to be responsive to the needs of the state and local districts. Please share 
with us how we can work to better meet the needs of your classroom experience, school, district, and/or state. 

�x Let's set a meeting. So much info to share (BH, New Teacher Academy/FFEA Pasco County). 
�x I think you are on top of it! You have identified the need to recruit, diversify, and retain preservice teachers and 

provided practical solutions for addressing these issues.  
�x The UT Elementary Ed program continues to deliver highly qualified candidates for hiring! Please continue to 

build and expand this program and we are always in need of top notch teachers! We love the partnership UT has 
with HCPS and hosting interns on site is a valuable experience for my school, teachers and students! 

�x Hillsborough County Schools is in the process of revamping the evaluation system.  The Danielson rubric has 
been streamlined to a concise format with revisions for more quality feedback and greater student impact.  Ideally, 
this new format could be incorporated into the coursework as UT students prepare for their internships. 

 
2. If you are a graduate of the UT Teacher Education Program, how well prepared did you feel for your first year of 
teaching? 

 
Areas where I felt well-prepared: 

�x NA 
Areas where I felt I need further preparation/training: 

 
�x NA 

 
3. If you are a Cooperating Teacher or a school-level administrator who has worked with UT candidates/graduates, how 
would you characterize their level of preparedness for their first year of teaching?  

 
Areas where the candidate/graduate was well prepared: 

�x Our UT interns and graduates are always well prepared in the areas of instructional content and planning. They 
have strong content knowledge and great practicum experiences that make them excellent teaching candidates! 
Thank you for preparing them so well! 

�x The UT practicum students in my building this year showed strength in data-driven instruction while applying 
ELL strategies. 

 
Areas where the candidate/graduate could be/have been better prepared: 

�x Classroom management and procedures- this is typically where our 1st and 2nd year teachers struggle the most, 
so helping them build their repertoire of strategies and tools to use with both whole group instruction as well as 
Tier 2 and 3 behaviors would strengthen them in preparation for teaching on their own. 

�x As a principal, I hosted multiple interns from various programs and I have hired many teachers.  Overall, UT 
students are standouts with skill set and professionalism.  Brain trauma and mental health issues are on the rise; 
therefore, candidates would benefit from more tools with restorative practices. 

 
Part 2: Program Overview 
 
Please respond to the following prompts/questions. 
 
1. Based on your knowledge of the UT Teacher Education Program, please identify program strengths as well as areas of 
needed improvement. 
 
Strengths: 

�x 



�x Content and pedagogy! Practicums give them a variety of experiences. 
�x Lesson planning, technology, education theory 
�x It is evident there are higher expectations in place compared to other programs. Policies with deadlines, 

attendance, and disposition command a strong sen





Professional, and Subject-Area). These exams are necessary to graduate. They are offered at various times 
throughout the program. The General Knowledge exam serves as an admission requirement, the Professional 
exam serves as a mid-way check point, and the Subject-area exam is linked to the passing requirements of the 
final internship.  

Three years of scores are reported in the tables below.  

(Undergraduate: Elementary/Secondary Education Programs) 

 
FTCE Score Results 
Fall 2019-Spring 2022 

 
The following graphs represent first (1st) attempt results. 

1st Attempt Pass Rate on FTCE Exams 
(General Knowledge, Professional & Subject Area) 

General Knowledge Exam of the FTCE 

 

 

GK Exam - All Subtests - 1st Attempt Pass Rates 

GK Exam - Subtest 1 Essay - 1st Attempt Pass Rates 

Program Year Pass Rate - Pass Rate - State 

2019 Fall  



 

 

 
 

Standard 2 Quality of Content Knowledge and Teaching Method 
Professional Education Exam of the FTCE 

GK Exam - Subtest 2 ESL - 1st Attempt Pass Rates 

GK Exam - Subtest 3 Reading - 1st Attempt Pass Rates 

GK Exam - Subtest 4 Math - 1st Attempt Pass Rates 

Program Year Pass Rate - Pass Rate - State 

2019 Fall 

2020 Spring 

2020 Summer 

2020 Fall 

2021 Spring 

2021 Summer 

2021 Fall 

2022 Spring 

All Selections 

Program Year Pass Rate - Pass Rate - State 

2019 Fall 

2020 Spring 

2020 Summer 

2020 Fall 

2021 Spring 

2021 Summer 

2021 Fall 

2022 Spring 

All Selections 

Program Year Pass Rate - Pass Rate - State 

2019 Fall 

2020 Spring 

2020 Summer 

2020 Fall 

2021 Spring 

2021 Summer 

2021 Fall 

2022 Spring 

All Selections 

64% 60% 

56% 65% 

100% 54% 

50% 60%

59% 62% 

50% 64% 

72% 67% 

46% 65% 

62% 62% 

54% 56% 

56% 56% 

100% 51% 

46% 55% 

51% 55% 

33% 36% 67% 46% 56% 50% 62% Fall 



��
Subject Area Exam of the FTCE 

Elementary Education 

 

 
 

 



��
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Subject Area Exam of the FTCE 
 

Biology Education 
 

 
 

English Education 
 

   





 

SED All Subject Area Exams -  - 1st Attempt Pass 
Program Year Pass Rate - Pass Rate - State 

2019 Fall 

2020 Spring 

2020 Summer 

2020 Fall 

2021 Spring 

2021 Summer 

2021 Fall 

2022 Spring 

All Selections 

86% 

100% 

0% 

50% 

100% 

0% 

88% 

0% 

53% 

59% 

61% 

56% 

58% 

61% 

56% 

59% 

60% 

59% 





Check Point Two 
 
�3�R�L�Q�W���L�Q���3�U�R�J�U�D�P�����-�X�Q�L�R�U�������-�������±���1�H�D�U���W�K�H���H�Q�G���R�I���W�K�H���V�H�F�R�Q�G���V�H�P�H�V�W�H�U���R�I���W�K�H���F�D�Q�G�L�G�D�W�H�¶�V���M�X�Q�L�R�U���\�H�D�U��
��
�$�V�V�H�V�V�H�G���E�\�����$�G�P�L�V�V�L�R�Q�����5�H�W�H�Q�W�L�R�Q�����D�Q�G���'�L�V�P�L�V�V�D�O���&�D�Q�G�L�G�D�W�H���3�H�U�I�R�U�P�D�Q�F�H�����$�5�'���&�3�����&�R�P�P�L�W�W�H�H���Z�L�W�K��
�U�H�F�R�P�P�H�Q�G�D�W�L�R�Q�V���W�R���W�K�H���'�H�S�D�U�W�P�H�Q�W���&�K�D�L�U��
��
�'�D�W�D���$�V�V�H�V�V�H�G�������������� �3�U�D�F�W�L�F�X�P���,�,��



Committee & Department Chair for remediation. 
�‡ 
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